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Annual Report on Progress against 
the School’s Equality Objectives for 2024 - 2025


This report aims to describe the work that has been undertaken in our school to promote equality and tackle discrimination over the academic year.
We are mindful of both the General and Specific Duties of the Equality Act. As a school we are committed to the principles of Equality for All and the need to promote equality but plan to make equality happen over and above tackling discrimination when it arises.
This report is just a small part of demonstrating our dedication to ensuring our services to students and parents are equitable and that our staff are treated equally as well as working to promote equality themselves.


Over the coming pages we have attempted to report how we as a school have planned to:

1. Tackle discrimination, harassment, and victimisation against people from different protected characteristics

2. Promote equality of opportunity and outcome between people of different protected characteristics.


3. Foster good relations between people of different protected characteristics.

	Aim 1: Eliminate Unlawful Discrimination, Harassment, and Victimisation

	Objective 1:
Increase staff understanding of ‘equality’ and implications for all on a daily basis, through CPD in order that staff understand the implications of the Equality Act.

	Lead
	Update

	Line Mgrs
LEV
All staff

VBU
DKA
SGR

GJO 
	This is clarified through management meetings, Pastoral training and SEN training and development.

MHFA training has been undertaken by PSOs
All new staff read the staff ‘Code of Conduct’ before commencing employment at Bishops’. The code of conduct references the school's Equality and Diversity Policy and is reviewed every 3 years.

Weekly CPD training have continued to share messages and support staff in the classroom.
Disadvantaged Students is a standing item on both the Students Committee Agenda for Governors and on the Senior Leadership Team agenda.
SGR completed training for the Inclusion Quality Mark (IQM) and will now be working with staff to evidence this. The IQM award should be achieved by the end of the next academic year. 

All staff and governors invited to the annual Bishops’ culture fair, led by the Diversity Group student leaders. Staff and governors were able to enhance their understanding, and knowledge, of diversity and equality, within our school community. 

	Objective 2:
Make reasonable adjustments so that all students, staff, parents/carers and visitors have access to all school activities

	Lead
	Update

	APR
	Public events include accessible toilets and spaces. Permanent ground floor dining facility with access ramps Two gender-neutral access toilets
Automated changing table.
Wide concrete pathways for access to our dining area and to the tennis courts and field areas.

	Objective 3:
Continue to reduce the number of all prejudice- based incidents. Those which do occur are recorded

	Lead
	Update

	Pastoral team

YLs / HAM

DKA / GJO
	CPOMs used since November 2019 can track and analyse the number of incidents across the school year for scrutiny by the Student’s Committee of the Governing Board.

Assemblies and PHSCE lessons. 

PD day events include sessions for students to enhance their knowledge of supporting students from different countries. Several of the guest speakers will be refugees. 





	Aim 2: Advance Equality of Opportunity for All

	Objective 4:
Ensure fair access to the curriculum offer for those with different abilities; including access to appropriate pathways, EBacc/ facilitating subjects and through promoting inclusive approaches to teaching and learning and the use of specialist equipment where necessary

	Lead
	Update

	
All staff

Teaching staff

CRB / VBU

SGH

CRB / VBU

CRB/SGH


CRB



GJO

GJO
	
The Bishops’ ‘Staff Handbook’ includes ‘Ethos and Values’ and is also published on the school website.

We use a range of teaching pedagogies to stretch and challenge students of all abilities.
Curriculum design enables all students regardless of ability to access all subjects which make up our curriculum provision.
Passports for all SEND students and extended to all PP students in place.

A varied curriculum offered at all key stages enabling access for all students to ensure successful outcomes. Year 9 Options quality assessed with Year Leader to ensure all students are on the right courses, suitable for their ability and interests.

Teaching staff have all received CPD guidance on Adaptive Teaching to support our students with SEN needs.
Bishops’ teaching and learning priorities are rooted in evidence- based research, supporting high quality teaching in the classroom which is our wave 1 intervention for both SEND and disadvantaged students.
EAL cohort use specified funding to improve access to the curriculum.
EAL students, with high English needs, have access to iPads to support their learning, when accessing the curriculum and communicating with others.

	Objective 5:
Strive to ensure the attendance of all disadvantaged pupils reflects the school target of 96%

	Lead
	Update

	Teaching staff

Students

KRA
	Staff use of Satchel One insights tool to analyse students’ engagement/ submission during periods of self-isolation and remote learning.

Improved sense of independence over time as students organise and problem solve.
The school has an attendance Officer who tracks and monitors student attendance.
Attendance is everyone's business – The Children’s Commissioner’s report to the persistent absence inquiry highlights specific groups that are particularly vulnerable to poor attendance. These include SEND, mental health, young carers, students with history of exclusions. The report cites a lack of resource, funding and systems in school to support these groups of students. This is certainly the case within Cheshire West and Chester. The report also recommended great agency collaboration that responds to data in real time rather than wait for census reports. Joined up approaches better serve students if data is shared and known by key agencies. Our Attendance Officer utilises FFT Aspire and the data dashboard to look at comparative trends against those schools who input into these collections. Our Attendance Officer also updates social inclusion spreadsheets fortnightly to support Year Leader and
PSO targeted discussions and form tutor briefings.





	Aim 3: Foster Good Relations Between People

	Objective 6:
Ensure opportunities exist in our school curriculum to learn about and celebrate respect for all (irrespective of their culture, ethnicity, gender, disability, sexual orientation or gender reassignment).

	Lead
	Update

	SBR

DKA


CTO/SBR



CFL





DKA / GJO












	Students have PHSCE lessons in all years, known as Lessons4Life.
Personal Development days and Nurture days are dedicated to addressing gaps in the curriculum due to Covid-19.
All students in Year 11 completed a careers interview day with external employers to gain skills and interview technique.
Students transitioning from Year 6 to Year 7 access our summer camp. This is an opportunity to bond as a year group but is also values led so students will learn about honesty, awareness, and responsibility.
Our student leadership groups enhance the learning experience of students, from a range of backgrounds, and cultures. Our student leadership groups contribute to the HTN, to provide student leader updates from a students’ perspective.
From an external perspective, our Diversity student leadership group produced a presentation, and a stall, for the Diocese Headteachers conference in November 2024.  It included over 100 schools within the Diocese. 
Bishops’ opened the conference to showcase their student journey, in creating change for students in our school, and the wider community, whilst celebrating creativity, diversity and culture.

	Objective 7:
Continue to provide opportunities for all parents/carers to participate in the life of the school

	Lead
	Update

	All staff
HCA
HCA / CRB / ACA
SLT

GJO


JSA
	Regular Headteacher’s Update letters.

Parent/Carer surveys to gather parent/carer and student voice.

Termly invitations are issued to a parent/carer forum to discuss topics which affect our whole community. 

Our calendar of events is organised to ensure there is a balance of in-person and online events. Some parents’ evenings are virtual and some in-person, following feedback from staff and parents/carers.

EAL parents, with high English needs, are able to liaise with the EAL tutor, to minimise barriers to school; due to the language barrier and enhance their participation in the life of the school. 
Parents’ Evening updates can be provided via email, which can be translated into the parent/carers first language. This can then be followed up by a phone call.

EAL tutor supports transition for EAL students, and parents, when students join Bishops’.

We hosted the Year 11 celebration event with parents and carers invited and Y11 revision conference



	Objective 8
Strengthen links between the school and local community including businesses, charitable organisations and other schools.

	Lead
	Update

	CTO


HAM

CFO / AMI

CBR

HAM


HAM


DKA



HAM


HAM



HAM



HAM

GJO




	Sixth Form students in term 3b completed a careers carousal with guest speakers, including business leaders from local businesses and organisations.

School pastors and visiting speakers– strengthening relationships with Chester churches

We once again hosted the primary schools’ rounders tournament on the school field this term.

We hosted a collaborative carol concert with local primary schools alongside the Bishops’ choir at Christmas.

Sue Ibrahim from the Chester homeless drop-in came to talk to Y10 art students who then created art based on her talk. As a school we then raised money for the drop-in from our cathedral service

At Easter the school invited the residents of Grosvenor Manor our local care home to an Easter afternoon tea party.  There were games and entertainment and gifts for all the guests, as well as tea and cake. This was also attended by our local counsellor Elizabeth McGlashan.

This term students will be sharing a community garden at Grosvenor Manor.

Soldiers from the local barracks were invited to school in November to help the students prepare for Remembrance.


Kate Matthews from Wesley Church in Chester came in to talk to years 7-11 about LGBTQ issues and being a Christian

EAL tutor is part of the Chester DBE Racial Justice Panel, which will be meeting in Sept, at Church House via the Diocese of Chester.

The Diocese Headteachers’ Conference in November will further strengthened links between Bishops’ student leaders, and the wider community of church schools nationally. 















Equality Characteristics – Student Numbers

	Ethnic Categories
	TOTAL June 23
	TOTAL June 24
	TOTAL 25

	White British
	947
	959
	958

	Irish
	4
	4
	3

	White Northern Irish
	1
	1
	

	Traveller of Irish Heritage
	0
	0
	

	Any other white background
	82
	103
	109

	Gypsy/Roma
	1
	0
	

	Indian
	3
	7
	13

	Pakistani
	1
	2
	

	Bangladeshi
	0
	2
	2

	Any other Asian background
	10
	11
	13

	Black Caribbean
	4
	4
	3

	Black African
	11
	12
	11

	White & Black Caribbean
	5
	5
	7

	White & Asian
	14
	11
	16

	White & Black African
	4
	4
	7

	Any other mixed background
	21
	36
	29

	Chinese
	22
	23
	20

	Any other Black Background
	1
	0
	1

	Refugee
	9
	0
	0

	Asylum Seeker
	3
	0
	0

	Any other ethnic group
	1
	2
	3

	Information refused
	6
	4
	3

	Information not yet obtained
	6
	2
	1



Religion & Beliefs

	Religion
	2023
	2024
	2024/5

	Christian
	872
	966
	894

	Hindu
	3
	8
	11

	Jewish
	0
	0
	0

	Muslim
	16
	17
	17

	Sikh
	0
	0
	0

	Buddhist
	5
	4
	6

	Other Religion
	10
	11
	14

	Unknown/refused to say
	85
	14
	12

	No Religion
	150
	165
	190



Key Pastoral Factors

	
	Whole School 22/23
	Whole School 2023/24
	Whole School 
2024/25

	Free School Meals
	163
	173
	185

	English as Additional Language
	89
	97
	108

	Disadvantaged/PP
	160
	192
	218

	Medical Condition
	335
	332
	293

	Service Children
	5
	3
	8

	In Care
	6
	8
	9

	Young Carer
	24
	16
	37

	SEN Status
	N – 215
K – 108
E - 18
	N – 244
K – 136
E - 26
	N – 261
K – 135
E - 32
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